POSTCARD

REFERENCES

Please be attach or
email a small picture.

Application for Support Staff Employment

DALEA / CHOSATONGA

FOR GIRLS FOR BOYS

C.SENT. DUE

CAMP

2500 Morgan Mill Road, Brevard, North Carolina 28712
(828) 884-6834 * www.kahdalea.com < office@kahdalea.com

Please Print.
I am applying for the position of for the season of 20 . Date:

Name (last, first, middle): E-mail:

Present Address:

Zip
Home Address:
Zip
Phone Numbers, Present: Home:
Social Security # Driver's License # State Date of Birth

Schools and Colleges attended, graduation dates or level, degrees or major:

Present Occupation:

Your professional experience in your field, also your experience as acamper or counselor.

Do you use tobacco or smoke? Do youdrink alcoholic beverages?

Doyoutake any drugs? Which ones?

Have you had any psychiatric counseling? Describe

Have you ever been convicted of anything more than a minor traffic offense? Explain

What salary do you expect to receive as camp staff? Church Affiliation.

What experience have you had working with children?

How did you hear of camp?

What positions of leadership have you held in school or out?

What volunteer work or community service involvement have you had?

If you wish, please include your resume, information on your experience or skills, or a letter attached to this application.

Anne & David Trufant - Owners & Directors



List references, at lease two recent work references and another reference other than relatives or students.
If you know someone affiliated with camp, please ask them to write us a note for additional reference. Thank you.

Name Occupation
Address Phone

Zip
Name Occupation
Address Phone

Zip
Name Occupation
Address Phone

Zip

CAMP POLICIES AND TERMS

CHARACTER:

Camp personnel are expected to be of high moral character and have a positive influence on the campers. Boys
and girls of camp age are so impressionable that they readily acquire the habits of those whom they admire. There is no
place on the staff for a counselor with questionable character, who allows language that is profane or vulgar, who exhibits
any inappropriate touching of campers, or whose habits do not reflect clean living.

PERSONAL APPEARANCE:
Dress is extremely informal; however, a neat and modest appearance is an asset and is expected.

USE OF TOBACCO:
The use of tobacco in any form is a harmful and needless habit. Smoking or other use of tobacco must never be
done in the presence of campers or inside of any buildings except where designated.

DRINKING AND DRUGS:

Staff members cannot perform their duties while under the influence of alcohol or drugs. A user of alcohol or
drugs may jeopardize the life and the safety of the campers and fellow members of the staff. No members of the staff
may, at any time, be under the influence of or drink alcoholic beverages on camp property or trips. Drunkenness is unac-
ceptable whether on duty or off. Illegal drugs are not permitted. You represent camp in all situations.

ADMINISTERING PUNISHMENT:
Our staff must have the ability to remedy any problem with a camper through counseling rather than snap punish-
ment. At no time may a staff member strike or administer any punishment that may injure or frighten the camper.

I have read the camp policies outlined above and I agree to abide by them if selected as a staff member. I also
understand that my not conforming to these policies may result in my immediate dismissal.

Signed:

Form: COAPPSTF



